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in the case of most SME sector players, the owner and the actual leader of the enterprise are the 
very same person. Therefore, it is of even greater importance for the leaders to have the right skills 
and abilities. A further question arises, whether the owners of SMEs are able to come aware of the 
limits  if there are any - of the development of their own skills, and if yes, of the option to be re-
placed by other, qualified and professional leaders. In our study we examine the measures taken by 
leaders to encourage the realization of the successful strategy, and the state of the self-training 
practice to reinforce managerial skills. 
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 EU27 EU27  EU27 

Mikro 94,9 92,2 36,5 29,8 18,2 21,2 

Kis 4,3 6,5 19,3 20,4 16,0 18,5 

 0,7 1,1 16,9 16,7 19,6 18,4 

KKV 99,9 99,8 72,7 66,9 53,8 58,1 

Nagy 0,1 0,2 27,3 33,1 46,2 41,9 
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