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ABSTRACT 

This article aims to provide a systematic review of the literature in order to examine the current 

state and future prospects of sustainable human resource management. Our review follows a 

structured approach to analyse the existing research on SHRM practices, their implementation 

challenges, and their impact on organizational and sustainability outcomes. In total, we 

identified 107 relevant documents from the past five years using the Web of Science database 

and analysed their abstracts using Nvivo12. Our preliminary assessment of the abstracts led to 

the following key findings: (1) The study's primary focus is on green human resource 

management, particularly green recruitment. (2) Our analysis emphasizes the concept and 

classification of sustainable human resource management. (3) The main research questions 

centre on performance, including environmental performance, sustainable performance, 

innovation performance, and circular economy performance. (4) The majority of the research 

employs the PLS-SEM model. The article's main goal is to contribute to the current discussions 

on this topic by assessing the present state of human resource management and suggesting 

potential areas for future research. Based on the findings from the examination of current 

literature, several promising directions for future research and practice in SHRM have emerged. 
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1. Introduction 

Human Resource Management (HRM) plays a pivotal role in the contemporary business 

environment, influencing the workforce and ultimately shaping the trajectory of organizations 

(Opatha, H. & Uresha, K., 2020). Historically, HRM has primarily focused on immediate 

organizational requirements and operational efficiency, often to the detriment of long-term 

sustainability and strategic foresight. It is through this short-term orientation that a gap exists 

in the design and practice of HRM, particularly in dealing with ever-persistent challenges and 

opportunities for sustainability (Guest, D., 1987). While world discourse has come to appreciate 

that the resources of nature are limited and that environmental conservation is paramount, the 

need for sustainability in business operations has come out strongly. 

Sustainability is all about doing a business by considering the long-term effect of the present 

action. It upholds not only environmental conservation but also social accountability and 

economic viability, as echoed by Politis and Grigoroudis (2022). The importance of 

sustainability in the contemporary business environment cannot be overemphasized it is a driver 

of innovation, a source of competitiveness, and increasingly becoming a fundamental consumer 

expectation, which, to some extent, is what Sheehy and Farneti (2021) reiterated. Businesses 

are now required to do more than reduce their carbon footprints; they need to take the lead as 

stewards of the well-being and health of the greater society and economy. The move towards 

sustainability has rather far-reaching implications for human resource management. It demands 

many changes in conventional practices, with the adoption of a more sustainable approach to 

managing human capital, as argued by Duvnjak and Kohont (2021). 

Sustainable HRM emerges as a response to this call for action, representing an evolution of 

traditional HRM practices to align with the principles of sustainability (Stankevičiūtė, Ž. & 

Savanevičienė, A., 2018). It aims to integrate environmental, social, and economic 

considerations into HR policies and practices, thereby contributing to the sustainable 

development goals of the organization and society at large. Sustainable HRM practices include 

green recruitment, where emphasis is placed on hiring individuals who not only possess the 

required job skills but also share the organization's commitment to sustainability (Paulet et al., 

2021). 

The purpose of this article is to conduct a systematic review of the literature in order to evaluate 

the current state and potential future developments of sustainable human resource management. 

We have adopted a systematic approach to analyze the existing research on SHRM practices, 

their implementation challenges, and their impact on organizational and sustainability 
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outcomes. In section 2, we elaborate on the methodology utilized in this study. Section 3 

presents the results of our analysis and interpretations. In section 4, we discuss the implications 

of our findings, highlighting their significance and proposing future research directions. 

 

2. Method 

In the end, we settled for the Web of Science due to several reasons its advantages; first is its 

thorough analysis and methodology – it has an excellent system for categorization of 

publications, which enhances the standardization and consistency in records of publication (Lu 

et al., 2023). Also, WoS offers quality data, not with a minimum error rate, which is always 

current, furnishing researchers with current and updated information all the time (Wei et al., 

2020). Besides, it has been performing exceptionally well in getting citations from older studies 

conducted before 1996 and, thereby is the best source for doing an exhaustive literature review 

(Kulkarni et al., 2009). 

Therefore, compared to Scopus, which has an even greater range of source types, including 

international and interdisciplinary literature coverage and much more recent information, Web 

of Science is considered more accurate, dependable, and consistent for citation indexing (Giuli, 

2023). The classification of journals in the Web of Science and the visualization effects are 

some of the things that make it popular with researchers (Lu et al., 2023). 

The study covered three significant terms: sustainable human resource management, SHRM, 

and sustainable development, within a specified period of 2019-2023, with a total of 7686 

articles. Following extensive analysis, we pinpointed the 215 most influential and highly cited 

pieces of writing, all of which were composed in English and published in esteemed periodicals. 

Our screening methodology was refined to restrict the scope of the journal subject classification 

to areas such as business, economics, and sustainable development.  

Consequently, after we delete non accessible paper, we were able to evaluate a total of 107 

documents. The figure 1 shows the flow of this study.  
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Figure 1 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. Result and Discussion 

According to the data published in journals, the top five are: Resources Policy, with a total of 

18 articles, accounting for 16.8% of the total; Journal of Cleaner Production, with a total of 15 

articles, accounting for 14.0%; and Science Of The Total Environment, with a total of 6 articles, 

accounting for 14.0% of the total. Journal Of Environmental Management has 4 articles, 

accounting for 3.7%, and Business Strategy And The Environment has 3 articles, accounting 

for 2.8%. 

Based on the information of the year of publication, in 2019, the number of publications 

amounted to 25 articles, which accounted for 23.36% of the total. In 2020, there were 13 

articles, representing 12.15% of the total. In 2021, there were 21 articles, making up 19.63% of 

the total. In 2022, there were 18 articles, accounting for 16.82% of the total. And in 2023, there 

were 30 articles, representing 28.04% of the total. 

Regarding methodology, among these 107 research topics, we can roughly divide the 

methodologies used into the following categories: 
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1) Quantitative research methods: Utilizing econometric and statistical methods, such as Bayer 

and Hack cointegration tests, bootstrap causality techniques, Zivot-Andrews unit root tests, 

autoregressive distributed lag (ARDL) models, second generation Measurement 

technology, panel autoregressive distributed lag (CS-ARDL) technology, dynamic 

capabilities theory, resource-based view (RBV), and conceptual model development, 

artificial intelligence (AI) technology, land use simulation (PLUS) model, life cycle 

assessment (LCA), and so forth, researchers typically employ these techniques to 

investigate the relationships and impacts of data. It is presumed that this category of 

methods constitutes approximately 55% (59 articles) of the total number of topics. 

2) Qualitative research methods: The majority of the articles reviewed utilise qualitative 

research methods, such as semi-structured interviews, case study analysis, systematic 

review, and narrative synthesis, among others. These methods are typically employed to 

attain a comprehensive comprehension of the intricate nature of the researched 

phenomenon. It is estimated that this category of research method constitutes roughly 30% 

(32 articles) of the overall study population. 

3) Mixed Research Methods: Employs the use of both quantitative and qualitative research 

methodology; comprises research techniques such as mixed methods research, surveys, 

questionnaire design, etc. in giving a more comprehensive view of the research. It is 

expected to account for around 15% of the total topics (16 articles). 

The document with the highest number of citations among 107 analyzed is "Moving Towards 

a Sustainable Environment: The Dynamic Linkage between Natural Resources, Human Capital, 

Urbanization, Economic Growth, and Ecological Footprint in China" by Ahmed et al. in 2020, 

with 646 citations. On the other hand, the article that has received the least number of citations 

is "Impact of Capital Investment and Industrial Structure Optimization from the Perspective of 

Resource Curse: Evidence from Developing Countries" by Wang et al., published in 2023, with 

only eight citations. The first step was that we converted the collected articles with their 

associated data to Excel files, and then thematic analysis was conducted on the data by using 

Nvivo12. 

Thematic analysis is a manual procedure that involves identifying patterns and themes in a 

dataset and reporting them within an analysis of qualitative data (Buckley & Nurse, 2019). The 

process concerns analyzing qualitative research data to identify common patterns and themes 

(Hemming et al., 2021). The thematic analysis enables the researcher with a technique that 

interprets and presents the textual data analysis structure, from which one flexibly identifies, 
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analyzes, and reports patterns in the data (Bowen, 2009). This is the method used for the 

recognition of any pattern within the data, where new themes are now categories for analysis 

(Rasmussen et al., 2012). 

Thematic analysis is quite flexible as a qualitative approach to research. It can be conducted 

with or without any particular theoretical or epistemological consideration, thus making it a 

pretty valuable tool for different research purposes (Scott et al., 2019). The process 

encompasses a series of steps, ranging from data familiarization and coding to the development 

of a coding framework, identification of themes, review and revision of themes, and finally, the 

selection of representative quotes (Attride-Stirling, 2001). Thematic analysis is a sensitive and 

powerful approach to handling qualitative analyses, organizing, and presenting findings. 

After conducting open coding on the keywords of the articles, we obtained 10 nodes, 104 codes, 

and 132 reference points. For titles, we got 13 nodes, 133 codes and 190 reference points. Table 

1 and 2 summarized the result of nodes. 

 

 

Based on our initial evaluation of the abstract, we have identified the following key findings: 

(1) The primary theme of the study is green human resources management, especially on green 

recruitment. (2) Emphasis on the concepts and classification of sustainable human resource 

management. (3) The research questions primarily concentrate on performance, including 

environmental performance, sustainable performance, innovation performance, and circular 

economy performance. (4) The research methods primarily employ the PLS-SEM model.  
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Green Human Resource Management 

The initial finding highlights the significance of Green Human Resource Management (GHRM) 

within the context of SHRM, which emphasizes eco-friendly practices within organizations 

(Bombiak & Marciniuk-Kluska, 2018). GHRM is viewed as a strategic approach that 

incorporates consideration of the environment in HRM practices to enhance sustainability 

within an organization. By promoting environmental behavior among employees, GHRM 

enriches the organization's performance towards the environment (Chaudhary, 2019). 

Green Human Resource Management (GHRM) is the development, implementation, and 

support of activities to attune employees to goals based on sustainability (Agarwal & Jain, 

2022). Studies have established the link between HRM and commitment, employees’ 

environmental behavior, and the environmental impact of an organization (Ali et al., 2021). 

Employability is being seen as organisational priorities that apply to everyone, and thus there 

is more concentration on organisational practices that will guarantee the sustainability of the 

workforce longer than ever before (Ybema et al., 2017). Earlier research works have established 

that GHRM has a positive influence on the task-related performance of employees with regard 

to the environment (Chaudhary, 2019). The GHRM practices are also crucial for the businesses 

to assume and develop sustainable and profitable models and execute the HR operations 

effectively and harmonizing to the contemporary pattern of environment behavior (Mtembu, 

2018). 

The current study revealed that green recruitment is a component of practices that organizations 

apply to ensure sustainability, and which is considered one of them. This is the method by which 

the organization recruits and eliminates applicants with correct qualifications of knowledge, 

skills, behaviours and attitudes towards EMS. The concepts of green recruitment practices are 

important in influencing employees to embrace environmental friendly practices in an 

organization. Literature review shows that green recruitment leads to higher levels of 

environmental performance; therefore, industries, especially hotels as a case, making their 

positioning and recruiting environmentally concern employees more prominent (Wulandari & 

Nawangsari, 2021; Saeed et al., 2018; Yusoff et al., 2018). 

Thus, green recruitment is one of the significant subcategories of GHRM. It also includes green 

training, pay & rewards structure as well as employee’s engagement as postulated by Jamal et 

al. (2021). The literature review has demonstrated a positive and significant relationship 

between green recruitment and selection practices and the enhancement of sustainability and 
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Organizational Environmental Performance Metrics (OEPM) (Yong et al., 2019; Ullah et al., 

2022). In an organization that has adopted green recruitment, the green strategies used by the 

HRM strategy include improvements of the organization’s environmental performance, 

greening of the organization’s image and the achievement of sustainability. These green 

recruitment approaches are for example in the application of green IT and automated 

applications, green interviewing processes, and advertising of the jobs through pro-

environmental methods that will call for change in pro-environmental actions from the 

employees (Kiplangat et al., 2022; Ajadi et al., 2022). 

Green recruitment is one of the elements within a broader array of practices in GHRM focusing 

on raising employees’ preparedness to manage enviromental impact (Moktadir et al., 2019). 

Green training pay and rewards offered and employee involvement is therefore a systems 

perspective towards enhancing the environmental profile of the firm and the corporate 

sustainability agenda. Through filing the gap on green recruiting methods organisations can 

achieve organisational sustainability, enhancing key competencies and enhancing the 

organisations green reputation (Kiplangat et al. , 2022). Green hiring increases the employee 

efficiency and companies’ sustainability, as well as green development, training, performance 

evaluation, and rewarding (Samola, 2022). 

 

Sustainable Human Resource Management 

Several definitions of sustainable human resource development have been uncovered. Each 

perspective contributes to the wide range of concepts currently employed in sustainable human 

resource management. Despite the various terminology, they all recognize the significance of 

the human and social resources of the organization on the success of the business (Kramar, 

2014). 

Although SHRM is an organization-wide approach, human resource management is concerned 

with the methods through which human resources can be optimally mobilized for economic, 

social, and environmental improvement so that the firm can sustainably compete with its rivals 

(Delery & Roumpi, 2017). These activities include utilising the HR sources to implant a 

sustainability plan in the organisation to create an HR system for the improvement of enduring 

performance of the firm (Lu et al. , 2019). 

Sustainable Human Resource Management (HRM) pursues the objective of fulfilling the 

present requirements of the organization and society without impairing the capacity to meet 

future demands, thereby securing the durability of human resource practices (Lulewicz-Sas et 
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al., 2022). This would involve the embedding of environmental sustainability in HR policies 

and practices of business organizations. Sustainable HRM indicates that partnership and 

external relations in learning and personal development pertain to intellectual capital 

management as a resource-based strategic approach (Wulandari & Nawangsari, 2021; Stachová 

et al., 2019). 

Sustainable HRM is very crucial to the future development and success of an organization; it is 

a part of organizational activities. Therefore, the sustainable HRM concept integrates the 

interests of different stakeholders and the importance of stakeholder analysis in the HRM of 

attaining organizational success (Mohiuddin et al., 2022; Stankevičiūtė & Savanevičienė, 

2018). 

Sustainable HRM is based on a sustainable resource management approach that emphasizes the 

sustainability of economic, ecological, and human resources within firms (Ehnert & Harry, 

2012). In the context of organizational sustainability, SHRM is of particular importance since 

it integrates the objectives of economic, social, and ecological levels to meet emerging 

challenges such as the COVID-19 pandemic (Kinowska, 2021). Six key defining features 

characterize sustainable HRM. It has developed over more than 15 years into probably the most 

crucial conceptual area within managing people for long-term development and renewal. Here, 

we provide a quick overview and a synopsis of the features (Kramar, 2022): 

1) Incorporation of Sustainability: The incorporation of sustainable HRM denotes the 

integration of economic, ecological, and social sustainability in the practices of HRM to 

contribute to the overall sustainability of an organization (Ehnert et al., 2015; Kainzbauer 

et al., 2021; Duvnjak & Kohont, 2021). 

2) Green HRM Practices: Incorporating environmental concerns into HR policies, commonly 

referred to as Green HRM, is essential in improving an organization's ecological 

sustainability, hence increasing competitiveness (Bombiak & Marciniuk-Kluska, 2018; 

Mehta & Chugan, 2015). 

3) Long-term human resource development: It is a core part of sustainable HRM, which 

includes regeneration and renewal beyond the traditional practices of HRM to ensure that 

the working population remains adaptable, resilient, and capable of facing future 

organizational challenges (Stankevičiūtė & Savanevičienė, 2018; Dvořáková, 2020). 

4) The Triple Bottom Line (TBL) Approach: This is a type of sustainable Human Resource 

Management (HRM) in which Green HRM and socially responsible HRM are combined, 

to reach three objectives of financial, social, and ecological sense at the same time, as is 
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emphasized by Anlesinya & Susomrith (2020). 

5) Employee-Centric Approach: Sustainable human resource management practices focus on 

respect for employee opinions, integrity of relations, equality in terms of justice, and 

professional growth, which are all crucial organizational life principles (Buren, 2021; 

Stankevičiūtė & Savanevičienė, 2018). 

6) Organizational Performance: HRM practices such as recruitment and motivation that are 

sustainable will highly influence the performance of employees and, therefore, the 

organization's success. The practices ascertain that the employees are competent, motivated, 

and aligned to the organization's future goals to enhance performance and sustain growth 

(Weerasinghe & Silva, 2021; Bag et al., 2021). 

Such considerations enable organizations to develop HRM strategies that improve financial 

performance while ensuring environmental responsibility, social well-being, and long-term 

sustainability. Sustainable HRM aligns HR practices with organizational goals and aims and, 

therefore, promotes a holistic approach toward human resource management in a sustainable 

manner. This approach ensures that HR practices aid in the realization of organizational goals 

and objectives while at the same time promoting environmentally responsible and socially 

conscious practices. Sustainable HRM by organizations will lead to a difference not just in 

society and the environment but also in ensuring their financial bottom line in the long run. 

Performance Management 

The third finding established that sustainable human resource management correlates 

significantly with performance indicators such as environmental, sustainable, innovation, and 

circular economic performance. Studies have documented that sustainable HRM practices in 

terms of recruitment, training, motivation, and rewards have a significant favorable influence 

on employee performance (Weerasinghe & Silva, 2021). The implementation of such 

sustainable HRM practices can, therefore, lead to better job performance, with the training also 

further moderating the relationship between HRM practices and job performance (Manzoor et 

al., 2019). Several positive relationships have been established between sustainable HRM and 

increased work engagement, perceived employability, and organizational trust (Ferreira-

Oliveira et al., 2020). 

In addition, the incorporation of Green Human Resource Management practices in sustainable 

HRM systems is also seen to increase employees' green performance and thereby contribute to 

organizational sustainability through increased resource efficiency in improving effectiveness. 

The inclusion of employees, line managers, and top management makes participation in the 
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sustainable management of HR exceed the traditional roles and responsibilities associated with 

HR functions. In turn, more detailed GHRM practices guarantee adopting sustainable HRM 

initiatives more effectively within organizations.  

Moreover, in trying to embed GHRM into the more excellent framework of sustainable HRM, 

organizations will propagate a culture of environmental responsibility and continuous 

improvement in performance, allowing them to bring their employee behaviors and 

organizational goals into synchronization with sustainability objectives. Such an inclusive 

approach would be more effective for long-term sustainability and competitive advantage in a 

greening business landscape. 

Green performance in an organizational setting is a practice by the business to include 

environment-friendly practices in the operational systems. Hence, as to collectively contribute 

towards the betterment of the natural surroundings. In a business context, it is about green 

human resource management: the integration of environmental considerations into various HR 

functions to increase organizational sustainability. These areas of GHRM consist of green 

recruitment and selection, green training and development, green performance management and 

appraisal, green reward and compensation, and green empowerment. This is associated with 

encouraging employees to pro-environmental behavior to assist in a larger objective that a 

particular organization wants to achieve towards sustainability (Saeed et al., 2018; Nngsari, 

2019). 

Several studies have shown that Green Human Resource Management (GHRM) practices 

greatly enhance environmental behavior and sustainability within organizations (Wulansari et 

al., 2018). These practices include creating policies that encourage various environmentally 

sustainable activities, such as proper waste disposal and upholding green health standards in 

the workplace. Such policies allow organizations to develop and apply indicators based on 

environmentally sustainable practices carried out at the workplace (Wulansari, Sugiharto, & 

Idris, 2018). 

Wang (2020) highlights that implementing green performance practices brings numerous 

benefits to organizations. These practices enhance environmental quality and boost overall 

organizational performance. The resulting performance improvements lead to greater 

competitiveness in the market. By integrating sustainability into their operations, organizations 

can achieve dual benefits: contributing to environmental conservation and advancing their 

business goals simultaneously. 
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Partial Least Squares Structural Equation Modelling 

This is something which is factual about the PLS-SEM model being utilized. The elimination 

technique known as Partial Least Squares Structural Equation Modelling (PLS-SEM) is 

preferred in numerous social science domains because of it great characteristics Hair et al., 

2014). This is especially true since PLS-SEM allows the precise estimation of the measurement 

model needed to assess the relationships between the latent constructs and the index variables. 

The PLS-SEM model based approach is more common in most of the social science research 

as it can handle formative indicators which are very essential to measure the constructs in a 

multi-dimensional way for a better understanding of phenomena (Attar et al., 2019). This ability 

helps the researchers to build and estimate the models which would harmonize with the real 

social science phenomena and the practices such as knowledge sharing and creation, managing 

the intellectual capital, and measuring the organizational performance. 

 

4. Conclusion 

This systematic review aims to critically examine the field of sustainable human resource 

management, which is gaining momentum in an increasingly climate-conscious world. The 

article unfolds SHRM practices and implementation challenges with their organizational and 

sustainability implications based on an analysis of 107 documents through the Web of Science 

database in the last five years. The findings contribute to green HRM, being the specific focus 

of green recruitment, and classify some elements of SHRM. The following sections contain 

most empirical studies related to performance: environmental and sustainable performance, 

innovation, and contributions toward the circular economy, which are analyzed with the PLS-

SEM model. 

In this light, the present article adds to the debate on sustainable HRM by giving a 

comprehensive overview of the latest trends and research methodologies. The paper not only 

highlights current imperatives that emphasize the need to integrate sustainability within HRM 

practices but also identifies possible ways forward in the future for research in this critical area. 

Notably, the systematic review of SHRM practices, challenges, and consequences is a rapidly 

developing field that bears more significant potential for the future development of HRM, 

notably in the context of sustainability. Some promising lines for future research and practice 

that emanate from the findings of the review conducted on current literature are: 

1) Expanding the Scope of SHRM Practices: 
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Green recruitment is a quite predominant concept in the literature. Further research may 

examine areas of SHRM that are not fully documented. For instance, how sustainable employee 

retention strategies, development and training programs on sustainability competencies, or the 

inclusion of sustainability in the employee performance evaluation system can be implemented. 

It is through the investigation of a broader range of SHRM practices that a more profound 

understanding can be gained of how human resource management can contribute to 

organizational sustainability objectives. 

2) Quantitative and Qualitative Methodologies:  

The use of PLS-SEM models has been prominent, however, future research could benefit from 

incorporating a combination of quantitative and qualitative methodologies. Qualitative studies, 

in particular, have the potential to offer deeper insights into the processes and mechanisms by 

which SHRM practices affect organizational culture, employee behavior, and sustainability 

outcomes. 

3) Stakeholder Engagement: 

Future research may concentrate on the function of human resource management (HRM) in 

engaging a range of stakeholders, such as workers, clients, providers, and local communities, 

in sustainable initiatives. It is vital to comprehend how to effectively enlist and integrate these 

stakeholders in the pursuit of all-encompassing sustainability results.  



 
481 

References 

Abascal, E., Gómez-Coma, L., Ortiz, I., & Ortiz, A. (2022). Global diagnosis of nitrate pollution 

in groundwater and review of removal technologies. Science of the Total Environment, 

810(0048-9697), 152233. https://doi.org/10.1016/j.scitotenv.2021.152233 

Abbass, K., Qasim, M. Z., Song, H., Murshed, M., Mahmood, H., & Younis, I. (2022). A 

Review of the Global Climate Change impacts, adaptation, and Sustainable Mitigation 

Measures. Environmental Science and Pollution Research, 29(1), 42539–42559. Springer. 

https://doi.org/10.1007/s11356-022-19718-6 

Abhilash, P. C. (2021). Restoring the Unrestored: Strategies for Restoring Global Land during 

the UN Decade on Ecosystem Restoration (UN-DER). Land, 10(2), 201. 

https://doi.org/10.3390/land10020201 

Abid, N., Ikram, M., Wu, J., & Ferasso, M. (2021). Towards environmental sustainability: 

Exploring the nexus among ISO 14001, governance indicators and green economy in Pakistan. 

Sustainable Production and Consumption, 27, 653–666. 

https://doi.org/10.1016/j.spc.2021.01.024 

Abidli, A., Huang, Y., Ben Rejeb, Z., Zaoui, A., & Park, C. B. (2022). Sustainable and efficient 

technologies for removal and recovery of toxic and valuable metals from wastewater: Recent 

progress, challenges, and future perspectives. Chemosphere, 292, 133102. 

https://doi.org/10.1016/j.chemosphere.2021.133102 

Aboelmaged, M., & Hashem, G. (2019). Absorptive capacity and green innovation adoption in 

SMEs: The mediating effects of sustainable organisational capabilities. Journal of Cleaner 

Production, 220, 853–863. https://doi.org/10.1016/j.jclepro.2019.02.150 

Adebayo, T. S., Ullah, S., Kartal, M. T., Ali, K., Pata, U. K., & Ağa, M. (2023). Endorsing 

sustainable development in BRICS: The role of technological innovation, renewable energy 

consumption, and natural resources in limiting carbon emission. Science of the Total 

Environment, 859, 160181. https://doi.org/10.1016/j.scitotenv.2022.160181 

Adegbeye, M. J., Ravi Kanth Reddy, P., Obaisi, A. I., Elghandour, M. M. M. Y., Oyebamiji, 

K. J., Salem, A. Z. M., Morakinyo-Fasipe, O. T., Cipriano-Salazar, M., & Camacho-Díaz, L. 

M. (2020). Sustainable agriculture options for production, greenhouse gasses and pollution 

alleviation, and nutrient recycling in emerging and transitional nations - An overview. Journal 

of Cleaner Production, 242, 118319. https://doi.org/10.1016/j.jclepro.2019.118319 

https://doi.org/10.1016/j.scitotenv.2021.152233
https://doi.org/10.1007/s11356-022-19718-6
https://doi.org/10.3390/land10020201
https://doi.org/10.1016/j.spc.2021.01.024
https://doi.org/10.1016/j.chemosphere.2021.133102
https://doi.org/10.1016/j.jclepro.2019.02.150
https://doi.org/10.1016/j.scitotenv.2022.160181
https://doi.org/10.1016/j.jclepro.2019.118319


 
482 

Agarwal, S. and Jain, J. (2022). Study of green hr practices and their implementation in the 

hotel industry. International Journal of Health Sciences, 12267-12281. 

https://doi.org/10.53730/ijhs.v6ns2.8257 

Ahmed, Z., Asghar, M. M., Malik, M. N., & Nawaz, K. (2020). Moving towards a sustainable 

environment: The dynamic linkage between natural resources, human capital, urbanization, 

economic growth, and ecological footprint in China. Resources Policy, 67, 101677. 

https://doi.org/10.1016/j.resourpol.2020.101677 

Ahmed, Z., Zafar, M. W., Ali, S., & Danish. (2020). Linking urbanization, human capital, and 

the ecological footprint in G7 countries: An empirical analysis. Sustainable Cities and Society, 

55, 102064. https://doi.org/10.1016/j.scs.2020.102064 

Ajadi, T., Adewumi, S., & Ntshangase, B. (2022). Green recruitment practices and employees’ 

green behaviour in the ethekwini municipality of south africa. International Journal of Social 

Science Research and Review, 5(6), 290-304. https://doi.org/10.47814/ijssrr.v5i6.322 

Ali, M., Puah, C., Ali, A., Raza, S., & Ayob, N. (2021). Green intellectual capital, green hrm 

and green social identity toward sustainable environment: a new integrated framework for 

islamic banks. International Journal of Manpower, 43(3), 614-638. 

https://doi.org/10.1108/ijm-04-2020-0185 

Ali, S. S., Abdelkarim, E. A., Elsamahy, T., Al-Tohamy, R., Li, F., Kornaros, M., Zuorro, A., 

Zhu, D., & Sun, J. (2023). Bioplastic production in terms of life cycle assessment: A state-of-

the-art review. Environmental Science and Ecotechnology, 100254. 

https://doi.org/10.1016/j.ese.2023.100254 

Alreahi, M., Bujdosó, Z., Kabil, M., Akaak, A., Benkó, K. F., Setioningtyas, W. P., & Dávid, 

L. D. (2022). Green Human Resources Management in the Hotel Industry: A Systematic 

Review. Sustainability, 15(1), 99. https://doi.org/10.3390/su15010099 

Amrutha, V. N., & Geetha, S. N. (2019). A systematic review on green human resource 

management: Implications for social sustainability. Journal of Cleaner Production, 247(1), 

119131. https://doi.org/10.1016/j.jclepro.2019.119131 

Anlesinya, A., & Susomrith, P. (2020). Sustainable human resource management: a systematic 

review of a developing field. Journal of Global Responsibility, 11(3), 295–324. 

https://doi.org/10.1108/jgr-04-2019-0038 

https://doi.org/10.53730/ijhs.v6ns2.8257
https://doi.org/10.1016/j.resourpol.2020.101677
https://doi.org/10.1016/j.scs.2020.102064
https://doi.org/10.47814/ijssrr.v5i6.322
https://doi.org/10.1108/ijm-04-2020-0185
https://doi.org/10.1016/j.ese.2023.100254
https://doi.org/10.3390/su15010099
https://doi.org/10.1016/j.jclepro.2019.119131
https://doi.org/10.1108/jgr-04-2019-0038


 
483 

Attar, M., Kang, K., & Sohaib, O. (2019). Knowledge sharing practices, intellectual capital and 

organizational performance.. https://doi.org/10.24251/hicss.2019.671 

Attride-Stirling, J. (2001). Thematic networks: an analytic tool for qualitative research. 

Qualitative Research, 1(3), 385-405. https://doi.org/10.1177/146879410100100307 

Bag, S., Dhamija, P., Pretorius, J., Chowdhury, A., & Giannakis, M. (2021). Sustainable 

electronic human resource management systems and firm performance: an empirical study. 

International Journal of Manpower, 43(1), 32-51. https://doi.org/10.1108/ijm-02-2021-0099 

Bag, S., Yadav, G., Dhamija, P., & Kataria, K. K. (2021). Key resources for industry 4.0 

adoption and its effect on sustainable production and circular economy: An empirical study. 

Journal of Cleaner Production, 281, 125233. https://doi.org/10.1016/j.jclepro.2020.125233 

Bansal, A., Panchal, T., Jabeen, F., Mangla, S. K., & Singh, G. (2023). A study of human 

resource digital transformation (HRDT): A phenomenon of innovation capability led by digital 

and individual factors. Journal of Business Research, 157, 113611. 

https://doi.org/10.1016/j.jbusres.2022.113611 

Berihun, M. L., Tsunekawa, A., Haregeweyn, N., Meshesha, D. T., Adgo, E., Tsubo, M., 

Masunaga, T., Fenta, A. A., Sultan, D., & Yibeltal, M. (2019). Exploring land use/land cover 

changes, drivers and their implications in contrasting agro-ecological environments of Ethiopia. 

Land Use Policy, 87, 104052. https://doi.org/10.1016/j.landusepol.2019.104052 

Bhat, S. A., Bashir, O., Ul Haq, S. A., Amin, T., Rafiq, A., Ali, M., Américo-Pinheiro, J. H. P., 

& Sher, F. (2022). Phytoremediation of heavy metals in soil and water: An eco-friendly, 

sustainable and multidisciplinary approach. Chemosphere, 303, 134788. 

https://doi.org/10.1016/j.chemosphere.2022.134788 

Bombiak, E., & Marciniuk-Kluska, A. (2018). Green Human Resource Management as a Tool 

for the Sustainable Development of Enterprises: Polish Young Company Experience. 

Sustainability, 10(6), 1739. https://doi.org/10.3390/su10061739 

Bowen, G. (2009). Document analysis as a qualitative research method. Qualitative Research 

Journal, 9(2), 27-40. https://doi.org/10.3316/qrj0902027 

Buckley, O. and Nurse, J. (2019). The language of biometrics: analysing public perceptions. 

Journal of Information Security and Applications, 47, 112-119. 

https://doi.org/10.1016/j.jisa.2019.05.001 

https://doi.org/10.24251/hicss.2019.671
https://doi.org/10.1177/146879410100100307
https://doi.org/10.1108/ijm-02-2021-0099
https://doi.org/10.1016/j.jclepro.2020.125233
https://doi.org/10.1016/j.jbusres.2022.113611
https://doi.org/10.1016/j.landusepol.2019.104052
https://doi.org/10.1016/j.chemosphere.2022.134788
https://doi.org/10.3390/su10061739
https://doi.org/10.3316/qrj0902027
https://doi.org/10.1016/j.jisa.2019.05.001


 
484 

Buren, H. (2021). The value of including employees: a pluralist perspective on sustainable hrm. 

Employee Relations, 44(3), 686-701. https://doi.org/10.1108/er-01-2019-0041 

Burri, N. M., Weatherl, R., Moeck, C., & Schirmer, M. (2019). A review of threats to 

groundwater quality in the anthropocene. Science of the Total Environment, 684, 136–154. 

https://doi.org/10.1016/j.scitotenv.2019.05.236 

Capasso, M., Hansen, T., Heiberg, J., Klitkou, A., & Steen, M. (2019). Green growth – A 

synthesis of scientific findings. Technological Forecasting and Social Change, 146, 390–402. 

https://doi.org/10.1016/j.techfore.2019.06.013 

Chabrol, F., Traverson, L., Hou, R., Chotard, L., Jean‐Christophe Lucet, Peiffer-Smadja, N., G. 

Bendjelloul, François-Xavier Lescure, Yazdan Yazdanpanah, Zinszer, K., & Valéry Ridde. 

(2023). Adaptation and Response of a Major Parisian Referral Hospital to the COVID-19 Surge: 

A Qualitative Study. Health Systems and Reform, 9(2). 

https://doi.org/10.1080/23288604.2023.2165429 

Charani, E., Mendelson, M., Pallett, S. J. C., Ahmad, R., Mpundu, M., Mbamalu, O., 

Bonaconsa, C., Nampoothiri, V., Singh, S., Peiffer-Smadja, N., Anton-Vazquez, V., Moore, L. 

S. P., Schouten, J., Kostyanev, T., Vlahović-Palčevski, V., Kofteridis, D., Corrêa, J. S., & 

Holmes, A. H. (2023). An analysis of existing national action plans for antimicrobial 

resistance—gaps and opportunities in strategies optimising antibiotic use in human populations. 

The Lancet Global Health. https://doi.org/10.1016/s2214-109x(23)00019-0 

Chaudhary, R. (2019). Green human resource management and employee green behavior: an 

empirical analysis. Corporate Social Responsibility and Environmental Management, 27(2), 

630-641. https://doi.org/10.1002/csr.1827 

Chen, J., Jiang, B., Bai, Y., Xu, X., & Alatalo, J. M. (2019). Quantifying ecosystem services 

supply and demand shortfalls and mismatches for management optimisation. Science of the 

Total Environment, 650, 1426–1439. https://doi.org/10.1016/j.scitotenv.2018.09.126 

Chiappetta Jabbour, C. J., Sarkis, J., Lopes de Sousa Jabbour, A. B., Scott Renwick, D. W., 

Singh, S. K., Grebinevych, O., Kruglianskas, I., & Filho, M. G. (2019). Who is in charge? A 

review and a research agenda on the “human side” of the circular economy. Journal of Cleaner 

Production, 222, 793–801. https://doi.org/10.1016/j.jclepro.2019.03.038 

Chien, F. (2023). The Impact of Green Investment, Eco-Innovation, and Financial Inclusion on 

Sustainable Development: Evidence from China. Engineering Economics, 34(1), 17–31. 

https://doi.org/10.5755/j01.ee.34.1.32159 

https://doi.org/10.1108/er-01-2019-0041
https://doi.org/10.1016/j.scitotenv.2019.05.236
https://doi.org/10.1016/j.techfore.2019.06.013
https://doi.org/10.1080/23288604.2023.2165429
https://doi.org/10.1016/s2214-109x(23)00019-0
https://doi.org/10.1002/csr.1827
https://doi.org/10.1016/j.scitotenv.2018.09.126
https://doi.org/10.1016/j.jclepro.2019.03.038
https://doi.org/10.5755/j01.ee.34.1.32159


 
485 

Cohen-Shacham, E., Andrade, A., Dalton, J., Dudley, N., Jones, M., Kumar, C., Maginnis, S., 

Maynard, S., Nelson, C. R., Renaud, F. G., Welling, R., & Walters, G. (2019). Core principles 

for successfully implementing and upscaling Nature-based Solutions. Environmental Science 

& Policy, 98, 20–29. https://doi.org/10.1016/j.envsci.2019.04.014 

Darvishmotevali, M., & Altinay, L. (2022). Green HRM, Environmental Awareness and Green 

behaviors: the Moderating Role of Servant Leadership. Tourism Management, 88(1), 104401. 

https://doi.org/10.1016/j.tourman.2021.104401 

Dawson, N. M., Coolsaet, B., Sterling, E. J., Loveridge, R., Gross-Camp, N. D., 

Wongbusarakum, S., Sangha, K. K., Scherl, L. M., Phan, H. P., Zafra-Calvo, N., Lavey, W. G., 

Byakagaba, P., Idrobo, C. J., Chenet, A., Bennett, N. J., Mansourian, S., & Rosado-May, F. J. 

(2021). The role of Indigenous peoples and local communities in effective and equitable 

conservation. Ecology and Society, 26(3). https://doi.org/10.5751/es-12625-260319 

De Pascale, A., Arbolino, R., Szopik-Depczyńska, K., Limosani, M., & Ioppolo, G. (2021). A 

systematic review for measuring circular economy: The 61 indicators. Journal of Cleaner 

Production, 281, 124942. https://doi.org/10.1016/j.jclepro.2020.124942 

Delery, J. E., & Roumpi, D. (2017). Strategic Human Resource management, Human Capital 

and Competitive advantage: Is the Field Going in circles? Human Resource Management 

Journal, 27(1), 1–21. 

Dong, L., Tong, X., Li, X., Zhou, J., Wang, S., & Liu, B. (2019). Some developments and new 

insights of environmental problems and deep mining strategy for cleaner production in mines. 

Journal of Cleaner Production, 210, 1562–1578. https://doi.org/10.1016/j.jclepro.2018.10.291 

Du, L., Wei, M., Zhang, S., & Pan, J. (2023). Unveiling the policy intervention effects of natural 

resource regulation on firm-level pollution emissions: Evidence from China’s restrained land 

supply. Resources Policy, 86, 104081. https://doi.org/10.1016/j.resourpol.2023.104081 

Duvnjak, B. & Kohont, A. (2021). The role of sustainable hrm in sustainable development. 

Sustainability, 13 (19), 10668. https://doi.org/10.3390/su131910668 

Duvnjak, B. and Kohont, A. (2021). The role of sustainable hrm in sustainable development. 

Sustainability, 13(19), 10668. https://doi.org/10.3390/su131910668 

Dvořáková, Z. (2020). Sustainable human resource management in a time of global uncertainty. 

SHS Web of Conferences, 83, 01012. https://doi.org/10.1051/shsconf/20208301012 

https://doi.org/10.1016/j.envsci.2019.04.014
https://doi.org/10.1016/j.tourman.2021.104401
https://doi.org/10.5751/es-12625-260319
https://doi.org/10.1016/j.jclepro.2020.124942
https://doi.org/10.1016/j.jclepro.2018.10.291
https://doi.org/10.1016/j.resourpol.2023.104081
https://doi.org/10.3390/su131910668
https://doi.org/10.3390/su131910668
https://doi.org/10.1051/shsconf/20208301012


 
486 

Dwivedi, Y. K., Kshetri, N., Hughes, L., Slade, E. L., Jeyaraj, A., Kar, A. K., Baabdullah, A. 

M., Koohang, A., Raghavan, V., Ahuja, M., Albanna, H., Albashrawi, M. A., Al-Busaidi, A. 

S., Balakrishnan, J., Barlette, Y., Basu, S., Bose, I., Brooks, L., Buhalis, D., & Carter, L. (2023). 

“So what if ChatGPT wrote it?” Multidisciplinary perspectives on opportunities, challenges and 

implications of generative conversational AI for research, practice and policy. International 

Journal of Information Management, 71(0268-4012), 102642. 

https://doi.org/10.1016/j.ijinfomgt.2023.102642 

Eddy, T. D., Lam, V. W. Y., Reygondeau, G., Cisneros-Montemayor, A. M., Greer, K., 

Palomares, M. L. D., Bruno, J. F., Ota, Y., & Cheung, W. W. L. (2021). Global decline in 

capacity of coral reefs to provide ecosystem services. One Earth, 4(9), 1278–1285. 

Ehnert, I., & Harry, W. (2012). Recent Developments and Future Prospects on Sustainable 

Human Resource Management: Introduction to the Special Issue. Management Revu, 23(3), 

221–238. https://doi.org/10.5771/0935-9915-2012-3-221 

Ehnert, I., Parsa, S., Roper, I., Wagner, M., & Müller‐Camen, M. (2015). Reporting on 

sustainability and hrm: a comparative study of sustainability reporting practices by the world's 

largest companies. The International Journal of Human Resource Management, 27(1), 88-108. 

https://doi.org/10.1080/09585192.2015.1024157 

El-Kassar, A.-N., & Singh, S. K. (2019). Green innovation and organizational performance: 

The influence of big data and the moderating role of management commitment and HR 

practices. Technological Forecasting and Social Change, 144. 

https://doi.org/10.1016/j.techfore.2017.12.016 

Elshaer, I. A., Azazz, A. M. S., & Fayyad, S. (2023). Green Human Resources and Innovative 

Performance in Small- and Medium-Sized Tourism Enterprises: A Mediation Model Using 

PLS-SEM Data Analysis. Mathematics, 11(3), 711. https://doi.org/10.3390/math11030711 

Erdoğan, S., Çakar, N. D., Ulucak, R., Danish, & Kassouri, Y. (2020). The role of natural 

resources abundance and dependence in achieving environmental sustainability: Evidence from 

resource‐based economies. Sustainable Development, 29(1), 143–154. 

https://doi.org/10.1002/sd.2137 

Farooq, R., Zhang, Z., Talwar, S., & Dhir, A. (2021). Do green human resource management 

and self-efficacy facilitate green creativity? A study of luxury hotels and resorts. Journal of 

Sustainable Tourism, 1–22. https://doi.org/10.1080/09669582.2021.1891239 

https://doi.org/10.1016/j.ijinfomgt.2023.102642
https://doi.org/10.5771/0935-9915-2012-3-221
https://doi.org/10.1080/09585192.2015.1024157
https://doi.org/10.1016/j.techfore.2017.12.016
https://doi.org/10.3390/math11030711
https://doi.org/10.1002/sd.2137
https://doi.org/10.1080/09669582.2021.1891239


 
487 

Fazey, I., Schäpke, N., Caniglia, G., Hodgson, A., Kendrick, I., Lyon, C., Page, G., Patterson, 

J., Riedy, C., Strasser, T., Verveen, S., Adams, D., Goldstein, B., Klaes, M., Leicester, G., 

Linyard, A., McCurdy, A., Ryan, P., Sharpe, B., & Silvestri, G. (2020). Transforming 

knowledge systems for life on Earth: Visions of future systems and how to get there. Energy 

Research & Social Science, 70, 101724. https://doi.org/10.1016/j.erss.2020.101724 

Feng, C.-Y., Yang, X., Afshan, S., & Irfan, M. (2023). Can renewable energy technology 

innovation promote mineral resources’ green utilization efficiency? Novel insights from 

regional development inequality. Resources Policy, 82, 103449. 

https://doi.org/10.1016/j.resourpol.2023.103449 

Ferreira-Oliveira, A. T., Keating, J., & Silva, I. M. S. d. (2020). Sustainable hrm as a pathway 

to sustainability—hrms relevance on affective commitment through organizational trust. 

Sustainability, 12(22), 9443. https://doi.org/10.3390/su12229443 

Gabriel, K., & Aguinis, H. (2021). How to Prevent and Combat Employee Burnout and Create 

Healthier Workplaces During Crises and Beyond. Business Horizons, 65(2), 183–192. 

https://doi.org/10.1016/j.bushor.2021.02.037 

Galaz, V., Centeno, M. A., Callahan, P. W., Causevic, A., Patterson, T., Brass, I., Baum, S., 

Farber, D., Fischer, J., Garcia, D., McPhearson, T., Jimenez, D., King, B., Larcey, P., & Levy, 

K. (2021). Artificial intelligence, systemic risks, and sustainability. Technology in Society, 

67(101741), 101741. https://doi.org/10.1016/j.techsoc.2021.101741 

Galli, A., Iha, K., Moreno Pires, S., Mancini, M. S., Alves, A., Zokai, G., Lin, D., Murthy, A., 

& Wackernagel, M. (2020). Assessing the Ecological Footprint and biocapacity of Portuguese 

cities: Critical results for environmental awareness and local management. Cities, 96, 102442. 

https://doi.org/10.1016/j.cities.2019.102442 

Giuli, M. (2023). What do we know about esg and risk? a systematic and bibliometric review. 

Corporate Social Responsibility and Environmental Management, 31(2), 1096-1108. 

https://doi.org/10.1002/csr.2624 

Go, H., & Kang, M. (2022). Metaverse tourism for sustainable tourism development: tourism 

agenda 2030. Tourism Review, 78(2). https://doi.org/10.1108/tr-02-2022-0102 

Gong, Q., Ying, L., & Dai, J. (2023). Green finance and energy natural resources nexus with 

economic performance: A novel evidence from China. Resources Policy, 84, 103765. 

https://doi.org/10.1016/j.resourpol.2023.103765 

https://doi.org/10.1016/j.erss.2020.101724
https://doi.org/10.1016/j.resourpol.2023.103449
https://doi.org/10.3390/su12229443
https://doi.org/10.1016/j.bushor.2021.02.037
https://doi.org/10.1016/j.techsoc.2021.101741
https://doi.org/10.1016/j.cities.2019.102442
https://doi.org/10.1002/csr.2624
https://doi.org/10.1108/tr-02-2022-0102
https://doi.org/10.1016/j.resourpol.2023.103765


 
488 

Guest, D. (1987). Human resource management and industrial relations[1]. Journal of 

Management Studies, 24(5), 503-521. https://doi.org/10.1111/j.1467-6486.1987.tb00460.x 

Hair, J., Sarstedt, M., Hopkins, L., & Kuppelwieser, V. (2014). Partial least squares structural 

equation modeling (pls-sem). European Business Review, 26(2), 106-121. 

https://doi.org/10.1108/ebr-10-2013-0128 

Hall, C. M. (2019). Constructing sustainable tourism development: The 2030 agenda and the 

managerial ecology of sustainable tourism. Journal of Sustainable Tourism, 27(7), 1–17. 

Hemming, L., Pratt, D., Bhatti, P., Shaw, J., & Haddock, G. (2021). Involving an individual 

with lived‐experience in a co‐analysis of qualitative data. Health Expectations, 24(3), 766-775. 

https://doi.org/10.1111/hex.13188 

Jamal, T., Zahid, M., Martins, J., Mata, M., Rahman, H., & Mata, P. (2021). Perceived green 

human resource management practices and corporate sustainability: multigroup analysis and 

major industries perspectives. Sustainability, 13(6), 3045. https://doi.org/10.3390/su13063045 

Jouffray, J.-B., Blasiak, R., Norström, A. V., Österblom, H., & Nyström, M. (2020). The Blue 

Acceleration: The Trajectory of Human Expansion into the Ocean. One Earth, 2(1), 43–54. 

https://doi.org/10.1016/j.oneear.2019.12.016 

Kainzbauer, A., Rungruang, P., & Hallinger, P. (2021). How does research on sustainable 

human resource management contribute to corporate sustainability: a document co-citation 

analysis, 1982–2021. Sustainability, 13(21), 11745. https://doi.org/10.3390/su132111745 

Katarzyna Piwowar-Sulej, Malik, S., Olatunji Abdul Shobande, Singh, S., & Vishal Dagar. 

(2023). A Contribution to Sustainable Human Resource Development in the Era of the COVID-

19 Pandemic. Journal of Business Ethics. https://doi.org/10.1007/s10551-023-05456-3 

Khan, S. A. R., Tabish, M., & Zhang, Y. (2023). Embracement of industry 4.0 and sustainable 

supply chain practices under the shadow of practice-based view theory: Ensuring environmental 

sustainability in corporate sector. Journal of Cleaner Production, 398, 136609. 

https://doi.org/10.1016/j.jclepro.2023.136609 

Khan, S. A. R., Zia-Ul-Haq, H. M., Ponce, P., & Janjua, L. (2023). Re-investigating the impact 

of non-renewable and renewable energy on environmental quality: A roadmap towards 

sustainable development. Resources Policy, 81, 103411. 

https://doi.org/10.1016/j.resourpol.2023.103411 

https://doi.org/10.1111/j.1467-6486.1987.tb00460.x
https://doi.org/10.1108/ebr-10-2013-0128
https://doi.org/10.1111/hex.13188
https://doi.org/10.3390/su13063045
https://doi.org/10.1016/j.oneear.2019.12.016
https://doi.org/10.3390/su132111745
https://doi.org/10.1007/s10551-023-05456-3
https://doi.org/10.1016/j.jclepro.2023.136609
https://doi.org/10.1016/j.resourpol.2023.103411


 
489 

Khan, W., Nisar, Q. A., Roomi, M. A., Nasir, S., Awan, U., & Rafiq, M. (2023). Green human 

resources management, green innovation and circular economy performance: the role of big 

data analytics and data-driven culture. Journal of Environmental Planning and Management, 

1–26. https://doi.org/10.1080/09640568.2023.2189544 

Kibria, Md. G., Masuk, N. I., Safayet, R., Nguyen, H. Q., & Mourshed, M. (2023). Plastic 

Waste: Challenges and Opportunities to Mitigate Pollution and Effective Management. 

International Journal of Environmental Research, 17(1). https://doi.org/10.1007/s41742-023-

00507-z 

Kinowska, H. (2021). Core features for the design of remuneration systems for sustainable 

human resource management during the covid-19 pandemic: polish companies’ experiences. 

Journal of Entrepreneurship and Sustainability Issues, 8(4), 389-402. 

https://doi.org/10.9770/jesi.2021.8.4(23) 

Kiplangat, T., Sang, H., & Kingori, P. (2022). Influence of green recruitment and selection on 

sustainability of selected tea factories in kericho highlands region, kenya. East African Journal 

of Business and Economics, 5(1), 1-10. https://doi.org/10.37284/eajbe.5.1.522 

Kong, L., Liu, Z., Pan, X., Wang, Y., Guo, X., & Wu, J. (2022). How do different types and 

landscape attributes of urban parks affect visitors’ positive emotions? Landscape and Urban 

Planning, 226, 104482. https://doi.org/10.1016/j.landurbplan.2022.104482 

Kramar, R. (2022). Sustainable human resource management: six defining characteristics. Asia 

Pacific Journal of Human Resources, 60(1), 146-170. https://doi.org/10.1111/1744-

7941.12321 

Kramar, R., 2014. Beyond strategic human resource management: is sustainable human 

resource management the next approach?. Int. J. Hum. Resour. Manag. 25(8), 1069-1089, 

http://dx.doi.org/10.1080/09585192.2013.816863. 

Kulkarni, A., Aziz, B., Shams, I., & Busse, J. (2009). Comparisons of citations in web of 

science, scopus, and google scholar for articles published in general medical journals. Jama, 

302(10), 1092. https://doi.org/10.1001/jama.2009.1307 

Kumar, A., & Anbanandam, R. (2020). Assessment of environmental and social sustainability 

performance of the freight transportation industry: An index-based approach. Transport Policy. 

https://doi.org/10.1016/j.tranpol.2020.01.006 

https://doi.org/10.1080/09640568.2023.2189544
https://doi.org/10.1007/s41742-023-00507-z
https://doi.org/10.1007/s41742-023-00507-z
https://doi.org/10.9770/jesi.2021.8.4(23)
https://doi.org/10.37284/eajbe.5.1.522
https://doi.org/10.1016/j.landurbplan.2022.104482
https://doi.org/10.1111/1744-7941.12321
https://doi.org/10.1111/1744-7941.12321
http://dx.doi.org/10.1080/09585192.2013.816863
https://doi.org/10.1001/jama.2009.1307
https://doi.org/10.1016/j.tranpol.2020.01.006


 
490 

Kumar, S., Sharma, D., Rao, S., Lim, W. M., & Mangla, S. K. (2022). Past, present, and future 

of sustainable finance: insights from big data analytics through machine learning of scholarly 

research. Annals of Operations Research. https://doi.org/10.1007/s10479-021-04410-8 

Landrigan, P. J. (2020). Human Health and Ocean Pollution. Annals of Global Health, 86(1), 

151. https://doi.org/10.5334/aogh.2831 

Li, L., Huang, X., & Yang, H. (2023). Scenario-based urban growth simulation by incorporating 

ecological-agricultural-urban suitability into a Future Land Use Simulation model. Cities, 137, 

104334. https://doi.org/10.1016/j.cities.2023.104334 

Li, L., Zou, D., Xiao, Z., Zeng, X., Zhang, L., Jiang, L., Wang, A., Ge, D., Zhang, G., & Liu, 

F. (2019). Biochar as a sorbent for emerging contaminants enables improvements in waste 

management and sustainable resource use. Journal of Cleaner Production, 210, 1324–1342. 

https://doi.org/10.1016/j.jclepro.2018.11.087 

Li, Y.-W., Zhang, W.-W., Zhao, B., Sharp, B., Gu, Y., Xu, S.-C., & Rao, L. (2023). Natural 

resources and human development: Role of ICT in testing the resource-curse hypothesis in N11 

and BRICS countries. Resources Policy, 81, 103400. 

https://doi.org/10.1016/j.resourpol.2023.103400 

Lim, S., Pettit, S., Abouarghoub, W., & Beresford, A. (2019). Port sustainability and 

performance: A systematic literature review. Transportation Research Part D: Transport and 

Environment, 72, 47–64. https://doi.org/10.1016/j.trd.2019.04.009 

Lin, B., & Zhu, J. (2021). Impact of China’s new-type urbanization on energy intensity: A city-

level analysis. Energy Economics, 99, 105292. https://doi.org/10.1016/j.eneco.2021.105292 

López-Sánchez, A., Silva-Gálvez, A. L., Aguilar-Juárez, Ó., Senés-Guerrero, C., Orozco-

Nunnelly, D. A., Carrillo-Nieves, D., & Gradilla-Hernández, M. S. (2022). Microalgae-based 

livestock wastewater treatment (MbWT) as a circular bioeconomy approach: Enhancement of 

biomass productivity, pollutant removal and high-value compound production. Journal of 

Environmental Management, 308, 114612. https://doi.org/10.1016/j.jenvman.2022.114612 

Lu, Y., Sun, N., Wu, P., Zhou, G., Peng, L., & Tang, J. (2023). The application of infrared 

thermography technology in flap: a perspective from bibliometric and visual analysis. 

International Wound Journal, 20(10), 4308-4327. https://doi.org/10.1111/iwj.14333 

https://doi.org/10.1007/s10479-021-04410-8
https://doi.org/10.5334/aogh.2831
https://doi.org/10.1016/j.cities.2023.104334
https://doi.org/10.1016/j.jclepro.2018.11.087
https://doi.org/10.1016/j.resourpol.2023.103400
https://doi.org/10.1016/j.trd.2019.04.009
https://doi.org/10.1016/j.eneco.2021.105292
https://doi.org/10.1016/j.jenvman.2022.114612
https://doi.org/10.1111/iwj.14333


 
491 

Lu, Z., Guo, X., Lei, Z., & Lim, M. (2019). Social network analysis of sustainable human 

resource management from the employee training’s perspective. Sustainability, 11(2), 380. 

https://doi.org/10.3390/su11020380 

Lulewicz-Sas, A., Kinowska, H., & Fryczyñska, M. (2022). How sustainable human resource 

management affects work engagement and perceived employability. Economics & Sociology, 

15(4), 63-79. https://doi.org/10.14254/2071-789x.2022/15-4/3 

Luu, T. T. (2019). Green human resource practices and organizational citizenship behavior for 

the environment: the roles of collective green crafting and environmentally specific servant 

leadership. Journal of Sustainable Tourism, 27(8), 1167–1196. 

https://doi.org/10.1080/09669582.2019.1601731 

Majumdar, A., & Sinha, S. K. (2019). Analyzing the barriers of green textile supply chain 

management in Southeast Asia using interpretive structural modeling. Sustainable Production 

and Consumption, 17, 176–187. https://doi.org/10.1016/j.spc.2018.10.005 

Manzoor, F., Wei, L., Bányai, T., Nurunnabi, M., & Subhan, Q. A. (2019). An examination of 

sustainable hrm practices on job performance: an application of training as a moderator. 

Sustainability, 11(8), 2263. https://doi.org/10.3390/su11082263 

Mehta, K. and Chugan, P. (2015). Green hrm in pursuit of environmentally sustainable 

business. Universal Journal of Industrial and Business Management, 3(3), 74-81. 

https://doi.org/10.13189/ujibm.2015.030302 

Micah, A. E., Bhangdia, K., Cogswell, I. E., Lasher, D., Lidral-Porter, B., Maddison, E. R., 

Nguyen, T. N. N., Patel, N., Pedroza, P., Solorio, J., Stutzman, H., Tsakalos, G., Wang, Y., 

Warriner, W., Zhao, Y., Zlavog, B. S., Abbafati, C., Abbas, J., Abbasi-Kangevari, M., & 

Abbasi-Kangevari, Z. (2023). Global investments in pandemic preparedness and COVID-19: 

development assistance and domestic spending on health between 1990 and 2026. The Lancet 

Global Health, 0(0). https://doi.org/10.1016/S2214-109X(23)00007-4 

Mies, A., & Gold, S. (2021). Mapping the social dimension of the circular economy. Journal 

of Cleaner Production, 321, 128960. https://doi.org/10.1016/j.jclepro.2021.128960 

Mohiuddin, M., Hosseini, E., Faradonbeh, S., & Sabokro, M. (2022). Achieving human 

resource management sustainability in universities. International Journal of Environmental 

Research and Public Health, 19(2), 928. https://doi.org/10.3390/ijerph19020928 

https://doi.org/10.3390/su11020380
https://doi.org/10.14254/2071-789x.2022/15-4/3
https://doi.org/10.1080/09669582.2019.1601731
https://doi.org/10.1016/j.spc.2018.10.005
https://doi.org/10.3390/su11082263
https://doi.org/10.13189/ujibm.2015.030302
https://doi.org/10.1016/S2214-109X(23)00007-4
https://doi.org/10.1016/j.jclepro.2021.128960
https://doi.org/10.3390/ijerph19020928


 
492 

Moktadir, M., Dwivedi, A., Ali, S., Paul, S., Kabir, G., & Madaan, J. (2019). Antecedents for 

greening the workforce: implications for green human resource management. International 

Journal of Manpower, 41(7), 1135-1153. https://doi.org/10.1108/ijm-07-2019-0354 

Moosavi-Nezhad, M., Salehi, R., Aliniaeifard, S., Winans, K. S., & Nabavi-Pelesaraei, A. 

(2022). An analysis of energy use and economic and environmental impacts in conventional 

tunnel and LED-equipped vertical systems in healing and acclimatization of grafted watermelon 

seedlings. Journal of Cleaner Production, 361, 132069. 

https://doi.org/10.1016/j.jclepro.2022.132069 

Mousa, S. K., & Othman, M. (2020). The impact of green human resource management 

practices on sustainable performance in healthcare organisations: A conceptual framework. 

Journal of Cleaner Production, 243(1). https://doi.org/10.1016/j.jclepro.2019.118595 

Mtembu, V. (2018). Greening is not a priority for human resource: insights from human 

resource practitioners. Acta Commercii, 18(1). https://doi.org/10.4102/ac.v18i1.577 

Mukesh Singh Boori, Choudhary, K., Rustam Paringer, & Kupriyanov, A. (2021). 

Spatiotemporal ecological vulnerability analysis with statistical correlation based on satellite 

remote sensing in Samara, Russia. 285, 112138–112138. 

https://doi.org/10.1016/j.jenvman.2021.112138 

Mukhuty, S., Upadhyay, A., & Rothwell, H. (2022). Strategic Sustainable Development of 

Industry 4.0 through the Lens of Social responsibility: the Role of Human Resource Practices. 

Business Strategy and the Environment, 31(5). 

https://onlinelibrary.wiley.com/doi/abs/10.1002/bse.3008 

Munawar, S., Yousaf, D. H. Q., Ahmed, M., & Rehman, D. S. (2022). Effects of green human 

resource management on green innovation through green human capital, environmental 

knowledge, and managerial environmental concern. Journal of Hospitality and Tourism 

Management, 52, 141–150. https://doi.org/10.1016/j.jhtm.2022.06.009 

Nassani, A. A., Aldakhil, A. M., & Zaman, K. (2021). Ecological footprints jeopardy for 

mineral resource extraction: Efficient use of energy, financial development and insurance 

services to conserve natural resources. Resources Policy, 74, 102271. 

https://doi.org/10.1016/j.resourpol.2021.102271 

Nngsari, L. (2019). What is linked between the green human resources practice with 

sustainability business. International Journal of Engineering and Advanced Technology, 

8(6s3), 313-321. https://doi.org/10.35940/ijeat.f1051.0986s319 

https://doi.org/10.1108/ijm-07-2019-0354
https://doi.org/10.1016/j.jclepro.2022.132069
https://doi.org/10.1016/j.jclepro.2019.118595
https://doi.org/10.4102/ac.v18i1.577
https://doi.org/10.1016/j.jenvman.2021.112138
https://onlinelibrary.wiley.com/doi/abs/10.1002/bse.3008
https://doi.org/10.1016/j.jhtm.2022.06.009
https://doi.org/10.1016/j.resourpol.2021.102271
https://doi.org/10.35940/ijeat.f1051.0986s319


 
493 

Opatha, H. & Uresha, K. (2020). hrm and its impact on employee happiness: an empirical study 

on sri lankan employees. Asian Journal of Social Sciences and Management Studies, 7(2), 114-

123. https://doi.org/10.20448/journal.500.2020.72.114.123 

Patrício Silva, A. L., Prata, J. C., Walker, T. R., Campos, D., Duarte, A. C., Soares, A. M. V. 

M., Barcelò, D., & Rocha-Santos, T. (2020). Rethinking and optimising plastic waste 

management under COVID-19 pandemic: Policy solutions based on redesign and reduction of 

single-use plastics and personal protective equipment. Science of the Total Environment, 

742(140565), 140565. https://doi.org/10.1016/j.scitotenv.2020.140565 

Paulet, R., Holland, P., & Bratton, A. (2021). Employee voice: the missing factor in sustainable 

hrm?. sustainability, 13(17), 9732. https://doi.org/10.3390/su13179732 

Pham, N. T., Tučková, Z., & Chiappetta Jabbour, C. J. (2019). Greening the hospitality 

industry: How do green human resource management practices influence organizational 

citizenship behavior in hotels? A mixed-methods study. Tourism Management, 72(1), 386–399. 

https://doi.org/10.1016/j.tourman.2018.12.008 

Pham, N. T., Vo Thanh, T., Tučková, Z., & Thuy, V. T. N. (2020). The role of green human 

resource management in driving hotel’s environmental performance: Interaction and mediation 

analysis. International Journal of Hospitality Management, 88(1), 102392. 

https://doi.org/10.1016/j.ijhm.2019.102392 

Politis, Y. & Grigoroudis, E. (2022). Incorporating the sustainability concept in the major 

business excellence models. sustainability, 14(13), 8175. https://doi.org/10.3390/su14138175 

Prasad, S. (2021). Chromium contamination and effect on environmental health and its 

remediation: A sustainable approaches. Journal of Environmental Management, 285, 112174. 

https://doi.org/10.1016/j.jenvman.2021.112174 

Qian, X., Wang, D., Wang, J., & Chen, S. (2019). Resource curse, environmental regulation 

and transformation of coal-mining cities in China. Resources Policy, 101447. 

https://doi.org/10.1016/j.resourpol.2019.101447 

Rao, A., Talan, A., Abbas, S., Dev, D., & Taghizadeh-Hesary, F. (2023). The role of natural 

resources in the management of environmental sustainability: Machine learning approach. 

Resources Policy, 82, 103548. https://doi.org/10.1016/j.resourpol.2023.103548 

https://doi.org/10.20448/journal.500.2020.72.114.123
https://doi.org/10.1016/j.scitotenv.2020.140565
https://doi.org/10.3390/su13179732
https://doi.org/10.1016/j.tourman.2018.12.008
https://doi.org/10.1016/j.ijhm.2019.102392
https://doi.org/10.3390/su14138175
https://doi.org/10.1016/j.jenvman.2021.112174
https://doi.org/10.1016/j.resourpol.2019.101447
https://doi.org/10.1016/j.resourpol.2023.103548


 
494 

Rasmussen, P., Muir-Cochrane, E., & Henderson, A. (2012). Document analysis using an 

aggregative and iterative process. International Journal of Evidence-Based Healthcare, 10(2), 

142-145. https://doi.org/10.1111/j.1744-1609.2012.00262.x 

Ravindra, K., Singh, T., & Mor, S. (2019). Emissions of air pollutants from primary crop 

residue burning in India and their mitigation strategies for cleaner emissions. Journal of Cleaner 

Production, 208, 261–273. https://doi.org/10.1016/j.jclepro.2018.10.031 

Raza, S. A., & Khan, K. A. (2022). Impact of Green Human Resource Practices on Hotel 

Environmental Performance: The Moderating Effect of Environmental knowledge and 

Individual Green Values. International Journal of Contemporary Hospitality Management, 

34(6). https://doi.org/10.1108/ijchm-05-2021-0553 

Razzaq, A., Sharif, A., Ozturk, I., & Skare, M. (2022). Inclusive infrastructure development, 

green innovation, and sustainable resource management: Evidence from China’s trade-adjusted 

material footprints. Resources Policy, 79, 103076. 

https://doi.org/10.1016/j.resourpol.2022.103076 

Ren, S., Hao, Y., Xu, L., Wu, H., & Ba, N. (2021). Digitalization and energy: How does internet 

development affect China’s energy consumption? Energy Economics, 98, 105220. 

https://doi.org/10.1016/j.eneco.2021.105220 

Robinson, R. N. S., Martins, A., Solnet, D., & Baum, T. (2019). Sustaining precarity: critically 

examining tourism and employment. Journal of Sustainable Tourism, 27(7), 1008–1025. 

https://doi.org/10.1080/09669582.2018.1538230 

Roscoe, S., Subramanian, N., Jabbour, C. J. C., & Chong, T. (2019). Green human resource 

management and the enablers of green organisational culture: Enhancing a firm’s 

environmental performance for sustainable development. Business Strategy and the 

Environment, 28(5), 737–749. 

Saari, U. A., Damberg, S., Frömbling, L., & Ringle, C. M. (2021). Sustainable consumption 

behavior of Europeans: The influence of environmental knowledge and risk perception on 

environmental concern and behavioral intention. Ecological Economics, 189, 107155. 

https://doi.org/10.1016/j.ecolecon.2021.107155 

Saeed, B., Afsar, B., Hafeez, S., Khan, I., Tahir, M., & Afridi, M. (2018). Promoting employee's 

proenvironmental behavior through green human resource management practices. Corporate 

Social Responsibility and Environmental Management, 26(2), 424-438. 

https://doi.org/10.1002/csr.1694 

https://doi.org/10.1111/j.1744-1609.2012.00262.x
https://doi.org/10.1016/j.jclepro.2018.10.031
https://doi.org/10.1108/ijchm-05-2021-0553
https://doi.org/10.1016/j.resourpol.2022.103076
https://doi.org/10.1016/j.eneco.2021.105220
https://doi.org/10.1080/09669582.2018.1538230
https://doi.org/10.1016/j.ecolecon.2021.107155
https://doi.org/10.1002/csr.1694


 
495 

Samola, W. (2022). The impact of green human resource management on employee 

performance. Jurnal Emba Jurnal Riset Ekonomi Manajemen Bisnis Dan Akuntansi, 10(2), 429. 

https://doi.org/10.35794/emba.v10i2.40207 

Schlüter, M., Haider, L. J., Lade, S. J., Lindkvist, E., Martin, R., Orach, K., Wijermans, N., & 

Folke, C. (2019). Capturing emergent phenomena in social-ecological systems: an analytical 

framework. Ecology and Society, 24(3). https://doi.org/10.5751/es-11012-240311 

Scott, Z., Šmahelová, M., & Macek, P. (2019). Our democracy: czech adolescents talk about 

the meaning of democracy and attitudes toward immigrants. Analyses of Social Issues and 

Public Policy, 19(1), 104-132. https://doi.org/10.1111/asap.12175 

Sheehy, B. & Farneti, F. (2021). Corporate social responsibility, sustainability, sustainable 

development and corporate sustainability: what is the difference, and does it matter?. 

sustainability, 13(11), 5965. https://doi.org/10.3390/su13115965 

Sheraz, M., Deyi, X., Sinha, A., Mumtaz, M. Z., & Fatima, N. (2022). The dynamic nexus 

among financial development, renewable energy and carbon emissions: Moderating roles of 

globalization and institutional quality across BRI countries. Journal of Cleaner Production, 

343, 130995. https://doi.org/10.1016/j.jclepro.2022.130995 

Singh, S. K., & El-Kassar, A.-N. (2019). Role of big data analytics in developing sustainable 

capabilities. Journal of Cleaner Production, 213, 1264–1273. 

https://doi.org/10.1016/j.jclepro.2018.12.199 

Singh, S. K., Chen, J., Del Giudice, M., & El-Kassar, A.-N. (2019). Environmental ethics, 

environmental performance, and competitive advantage: Role of environmental training. 

Technological Forecasting and Social Change, 146(1), 203–211. 

https://doi.org/10.1016/j.techfore.2019.05.032 

Sinha, A., & Sengupta, T. (2019). Impact of natural resource rents on human development: 

What is the role of globalization in Asia Pacific countries? Resources Policy, 63, 101413. 

https://doi.org/10.1016/j.resourpol.2019.101413 

Song, Y., Chen, B., Ho, H. C., Kwan, M.-P., Liu, D., Wang, F., Wang, J., Cai, J., Li, X., Xu, 

Y., He, Q., Wang, H., Xu, Q., & Song, Y. (2021). Observed inequality in urban greenspace 

exposure in China. Environment International, 156, 106778. 

https://doi.org/10.1016/j.envint.2021.106778 

https://doi.org/10.35794/emba.v10i2.40207
https://doi.org/10.5751/es-11012-240311
https://doi.org/10.1111/asap.12175
https://doi.org/10.3390/su13115965
https://doi.org/10.1016/j.jclepro.2022.130995
https://doi.org/10.1016/j.jclepro.2018.12.199
https://doi.org/10.1016/j.techfore.2019.05.032
https://doi.org/10.1016/j.resourpol.2019.101413
https://doi.org/10.1016/j.envint.2021.106778


 
496 

Sonu, Rani, G. M., Pathnania, D., Abhimanyu, Umapathi, R., Rustagi, S., Huh, Y. S., Gupta, 

V. K., Kaushik, A., & Chaudhary, V. (2023). Agro-waste to sustainable energy: A green 

strategy of converting agricultural waste to nano-enabled energy applications. Science of the 

Total Environment, 162667. https://doi.org/10.1016/j.scitotenv.2023.162667 

Stachová, K., Papula, J., Stacho, Z., & Kohnová, L. (2019). External partnerships in employee 

education and development as the key to facing industry 4.0 challenges. Sustainability, 11(2), 

345. https://doi.org/10.3390/su11020345 

Stankevičiūtė, Ž. & Savanevičienė, A. (2018). Designing sustainable hrm: the core 

characteristics of emerging field. sustainability, 10(12), 4798. 

https://doi.org/10.3390/su10124798 

Stankevičiūtė, Ž. and Savanevičienė, A. (2018). Raising the curtain in people management by 

exploring how sustainable hrm translates to practice: the case of lithuanian organizations. 

Sustainability, 10(12), 4356. https://doi.org/10.3390/su10124356 

Stankevičiūtė, Ž., & Savanevičienė, A. (2018). Designing Sustainable HRM: The Core 

Characteristics of Emerging Field. Sustainability, 10(12), 4798. MDPI. 

https://doi.org/10.3390/su10124798 

Sun, Y., Tian, W.-J., Mehmood, U., Zhang, X., & Tariq, S. (2023). How do natural resources, 

urbanization, and institutional quality meet with ecological footprints in the presence of income 

inequality and human capital in the next eleven countries? Resources Policy, 85, 104007–

104007. https://doi.org/10.1016/j.resourpol.2023.104007 

Tan, J., Su, X., & Wang, R. (2023). The impact of natural resource dependence and green 

finance on green economic growth in the context of COP26. Resources Policy, 81, 103351. 

https://doi.org/10.1016/j.resourpol.2023.103351 

Thallium pollution in China and removal technologies for waters: A review. (2019). 

Environment International, 126, 771–790. https://doi.org/10.1016/j.envint.2019.01.076 

Ullah, A., Abbas, S., & Muhammad, L. (2022). Impact of green recruitment and selection on 

organizational environmental performance: a study of medical institutions in khyber 

pakhtunkhwa. Review of Applied Management and Social Sciences, 5(3), 345-354. 

https://doi.org/10.47067/ramss.v5i3.251 

https://doi.org/10.1016/j.scitotenv.2023.162667
https://doi.org/10.3390/su11020345
https://doi.org/10.3390/su10124798
https://doi.org/10.3390/su10124356
https://doi.org/10.3390/su10124798
https://doi.org/10.1016/j.resourpol.2023.104007
https://doi.org/10.1016/j.resourpol.2023.103351
https://doi.org/10.1016/j.envint.2019.01.076
https://doi.org/10.47067/ramss.v5i3.251


 
497 

Wang, C. (2020). An environmental perspective extends market orientation: green innovation 

sustainability. Business Strategy and the Environment, 29(8), 3123-3134. 

https://doi.org/10.1002/bse.2561 

Wang, K., Rehman, M. A., Fahad, S., & Linzhao, Z. (2023). Unleashing the influence of natural 

resources, sustainable energy and human capital on consumption-based carbon emissions in G-

7 Countries. Resources Policy, 81, 103384. https://doi.org/10.1016/j.resourpol.2023.103384 

Wang, M., Xu, M., & Ma, S. (2021). The effect of the spatial heterogeneity of human capital 

structure on regional green total factor productivity. Structural Change and Economic 

Dynamics, 59, 427–441. https://doi.org/10.1016/j.strueco.2021.09.018 

Wang, Q., Guan, Q., Sun, Y., Du, Q., Xiao, X., Luo, H., Zhang, J., & Mi, J. (2023). Simulation 

of future land use/cover change (LUCC) in typical watersheds of arid regions under multiple 

scenarios. 335, 117543–117543. https://doi.org/10.1016/j.jenvman.2023.117543 

Wang, S., Tian, W., & Lu, B. (2023). Impact of capital investment and industrial structure 

optimization from the perspective of “resource curse”: Evidence from developing countries. 

Resources Policy, 80, 103276. https://doi.org/10.1016/j.resourpol.2022.103276 

Wang, S., Wang, X., & Lu, B. (2022). Is resource abundance a curse for green economic 

growth? Evidence from developing countries. Resources Policy, 75, 102533. 

https://doi.org/10.1016/j.resourpol.2021.102533 

Weerasinghe, T. and Silva, K. (2021). Impact of sustainable hrm practices on employee 

performance: a study of employees in a selected private sector company in sri lanka. 

Proceedings of International Conference on Business Management, 17. 

https://doi.org/10.31357/icbm.v17.5214 

Wei, K., Liao, J., Chang, J., Zhang, X., Chen, M., & Du, J. (2020). Bibliometric analysis of the 

results of cardio-oncology research. Evidence-Based Complementary and Alternative 

Medicine, 2020, 1-9. https://doi.org/10.1155/2020/5357917 

Wulandari, E. T., & Nawangsari, L. C. (2021). The Effect of Green Human Resources 

Management on Sustainability Business Companies (Case Study on Employee Claim 

Department PT. Prudential Life Assurance). European Journal of Business and Management 

Research, 6(1), 238–242. https://doi.org/10.24018/ejbmr.2021.6.1.745 

https://doi.org/10.1002/bse.2561
https://doi.org/10.1016/j.resourpol.2023.103384
https://doi.org/10.1016/j.strueco.2021.09.018
https://doi.org/10.1016/j.jenvman.2023.117543
https://doi.org/10.1016/j.resourpol.2022.103276
https://doi.org/10.1016/j.resourpol.2021.102533
https://doi.org/10.31357/icbm.v17.5214
https://doi.org/10.1155/2020/5357917
https://doi.org/10.24018/ejbmr.2021.6.1.745


 
498 

Wulansari, N., Witiastuti, R., & Ridloah, S. (2018). Employee performance measurement 

development based on green hrm indicators. Kne Social Sciences, 3(10), 1179. 

https://doi.org/10.18502/kss.v3i10.3201 

Xiang, X., Li, Q., Khan, S., & Khalaf, O. I. (2021). Urban water resource management for 

sustainable environment planning using artificial intelligence techniques. Environmental 

Impact Assessment Review, 86, 106515. https://doi.org/10.1016/j.eiar.2020.106515 

Yadav, D., Rangabhashiyam, S., Verma, P., Singh, P., Devi, P., Kumar, P., Hussain, C. M., 

Gaurav, G. K., & Kumar, K. S. (2021). Environmental and health impacts of contaminants of 

emerging concerns: Recent treatment challenges and approaches. Chemosphere, 272, 129492. 

https://doi.org/10.1016/j.chemosphere.2020.129492 

Ybema, J., Vuuren, T., & Dam, K. (2017). Hr practices for enhancing sustainable 

employability: implementation, use, and outcomes. The International Journal of Human 

Resource Management, 31(7), 886-907. https://doi.org/10.1080/09585192.2017.1387865 

Yong, J., Yusliza, M., Ramayah, T., Jabbour, C., Sehnem, S., & Mani, V. (2019). Pathways 

towards sustainability in manufacturing organizations: empirical evidence on the role of green 

human resource management. Business Strategy and the Environment, 29(1), 212-228. 

https://doi.org/10.1002/bse.2359 

Yusoff, Y., Nejati, M., Kee, D., & Amran, A. (2018). Linking green human resource 

management practices to environmental performance in hotel industry. Global Business 

Review, 21(3), 663-680. https://doi.org/10.1177/0972150918779294 

Zacher, H., Rudolph, C. W., & Katz, I. M. (2022). Employee Green Behavior as the Core of 

Environmentally Sustainable Organizations. Annual Review of Organizational Psychology and 

Organizational Behavior, 10(1). https://doi.org/10.1146/annurev-orgpsych-120920-050421 

Zafar, M. W., Zaidi, S. A. H., Khan, N. R., Mirza, F. M., Hou, F., & Kirmani, S. A. A. (2019). 

The impact of natural resources, human capital, and foreign direct investment on the ecological 

footprint: The case of the United States. Resources Policy, 63, 101428. 

https://doi.org/10.1016/j.resourpol.2019.101428 

Zaidi, S. A. H., Wei, Z., Gedikli, A., Zafar, M. W., Hou, F., & Iftikhar, Y. (2019). The impact 

of globalization, natural resources abundance, and human capital on financial development: 

Evidence from thirty-one OECD countries. Resources Policy, 64, 101476. 

https://doi.org/10.1016/j.resourpol.2019.101476 

https://doi.org/10.18502/kss.v3i10.3201
https://doi.org/10.1016/j.eiar.2020.106515
https://doi.org/10.1016/j.chemosphere.2020.129492
https://doi.org/10.1080/09585192.2017.1387865
https://doi.org/10.1002/bse.2359
https://doi.org/10.1177/0972150918779294
https://doi.org/10.1146/annurev-orgpsych-120920-050421
https://doi.org/10.1016/j.resourpol.2019.101428
https://doi.org/10.1016/j.resourpol.2019.101476


 
499 

Zhang, Y., Mao, Y., Jiao, L., Shuai, C., & Zhang, H. (2021). Eco-efficiency, eco-technology 

innovation and eco-well-being performance to improve global sustainable development. 

Environmental Impact Assessment Review, 89, 106580. 

https://doi.org/10.1016/j.eiar.2021.106580 

Zhao, X., Xiang, H., & Zhao, F. (2023). Measurement and Spatial Differentiation of Farmers’ 

Livelihood Resilience Under the COVID-19 Epidemic Outbreak in Rural China. Social 

Indicators Research, 166(2), 239–267. https://doi.org/10.1007/s11205-022-03057-7

https://doi.org/10.1016/j.eiar.2021.106580
https://doi.org/10.1007/s11205-022-03057-7

	Contents
	Economic drivers of firms’ purpose driven choice of climate change disclosures: evidence from listed Nigerian firms.
	Abstract
	1. Introduction
	2. Background, Literature Review
	4. Empirical Results
	Conclusion
	References


	Green Bonds: Introduction and regulatory framework
	Abstract
	1. Introduction and course of analysis
	2. Green transformation of capital markets
	3. Green bonds
	4. Regulatory framework
	5. Conclusion
	References


	How do business enterprises in developing countries comprehend sustainability? Evidence from Mongolia.
	1. Introduction
	2. Literature review
	3. Methods
	4. Results
	5. Conclusion
	References

	The impact of free SHS on quality education: a cross-sectional study in the SHS in the greater ACCRA region
	Abstract
	1. Introductions
	2. Literature review:
	3. Objective of the study
	4. The concept of quality assurance in higher education
	5. Cost of free senior high school in Ghana
	6. Benefits of the free senior high school programme (FSHSP)
	7. Features Of the Free Senior High School Policy

	Six (6) essential components of the Free Senior High School policy emerged from the thorough analysis of the literature (Abdul-Rahaman et al., 2018; Asher, 2018; Asumadu, 2019; Mensah, 2019; Mohammed & Kuyini, 2020; Salifu & Ayamba, 2018; Tamanja & Pa...
	8. Research questions
	9. Methodology
	10. Results and discussions
	Access vs. Quality debate:
	Infrastructure and resources:
	Teacher capacity and training:
	Curriculum adaptation:
	Equity concerns:
	Monitoring and evaluation:
	Further research directions
	Summary
	11. Recommendation
	References


	Breaking barriers: advancing gender equality in the video games industry
	Abstract
	1. Introduction
	2. Literature Review
	3. Methodology
	4. Results
	5. Discussion
	6. Conclusion
	References


	Payments for Environmental Services: experiences from the globe
	Abstract
	1. Introduction
	2. Payments for environmental services: Experiences from the globe.
	1. Costa Rica: Payments for Environmental Services of forests
	2. Kenya: PES scheme in the lake Naivasha.
	3. Indonesia: Experiences from PES schemes.
	4. France: The PES scheme on Vittel waters.
	3. Conclusions
	References


	The link between sustainability performance and value creation
	ABSTRACT
	1. Introduction
	2. Theoretical Background
	3. Methodology
	4. Findings and Discussion

	Source: Authors work
	5. Conclusion
	References


	Zumente, I. & Bistrova, J. (2021). ESG Importance for Long-Term Shareholder Value Creation: Literature vs. Practice. Journal of Open Innovation: Technology, Market, and Complexity, 7, 127; https://doi.org/10.3390/joitmc7020127
	Diversity, Equity and Inclusion at Boehringer Ingelheim
	Abstract
	1. Introduction
	2. Theoretical background
	3. Research Questions and Methodology

	3.1. Research questions
	3.2. Case study as research method
	3.3. Case selection
	3.4. Data collection
	4. Case study

	4.1. Company portrait
	4.2. Vision and Values
	4.3. Introduction in diversity, equity and inclusion at Boehringer Ingelheim
	4.4. The DEI-Strategy at Boehringer Ingelheim
	4.4.1. Cultural and social development
	4.4.2. Creating the necessary framework
	4.4.3. LEARN/Qualification
	4.4.4. Company reputation
	4.5 Results
	4.5.1 Corporate Culture
	4.5.2 Employee Satisfaction
	4.5.3 Talent acquisition
	4.5.4 Customer Satisfaction
	4.5.5 Productivity
	5. Discussion
	6. Conclusion
	References


	Refining Brilliance: A Multiple Case Study on Sustainable Innovation in Fine Jewellery
	Abstract:
	1. Introduction
	2. Case study
	3. Conclusion and recommendations
	References


	Spar hungary’s social sustainability efforts
	ABSTRACT
	1. The definition of CSR
	2. CSR performance effects on the firm
	3. CSR activities in Hungary
	4. Introducing SPAR
	5. Methodology
	6. Results
	SPAR sustainability efforts/Interview analysis
	Employee opinions/ survey analysis
	Conclusions, practical implications
	References


	Brand Finance (2023). Sustainability Perceptions Index. 29-30. https://static.brandirectory.com/reports/brand-finance-sustainability-perceptions-index-2023-full-report.pdf
	Doane, D. (2005). The Myth of CSR, The problem with assuming that companies can do well while also doing good is that markets don’t really work that way. Stanford Innovation Review, 23-29.
	Öberseder, M. - Schlegelmilch, B.B. - Murphy, P. E. (2013). CSR practices and consumer perceptions. Journal of business research, 66(10), 1839-1851. https://doi.org/10.1016/j.jbusres.2013.02.005
	Rangan, V.K. - Chase, L. - Karim, S. (2015). The truth about CSR. Harvard Business Review, 93 (1/2), 40-49.
	Reckmann, N. (2023). What Is Corporate Social Responsibility? Business News Daily https://www.businessnewsdaily.com/4679-corporate-social-responsibility.html
	Yoon, B. - Lee, J.H. - Byun, R. (2018). Does ESG performance enhance firm value? Evidence from Korea. Sustainability, 10(10), 3635. https://doi.org/10.3390/su10103635
	Flexibility and equality: unraveling the nexus of labor market dynamics and gender equality in developing countries.
	ABSTRACT
	1. Introduction
	2. Literature review
	3. Research design
	4. Results and discussion:
	5. Conclusion
	References


	Promoting sustainable food choices with nudging techniques
	Abstract
	1. Introduction
	2. Theory
	3. Methodology
	4. Findings
	5. Conclusion
	References


	Factors deterring African SMEs from adopting sustainable practices.
	Abstract
	1. Introduction
	2. Literature Review
	3. Ghana
	4. SMEs
	5. Sustainability
	6. Methodology
	7. Screening Criteria
	Theme Identification
	Themes emerging from the sample of articles
	Theme: Sustainability Reporting
	Theme: Sustainable Business Practice
	8. Results and Discussion
	9. Limitations
	10. Recommendations
	References


	“Thrifted fit check”: Generation Z's knowledge-attitude-practice gap in second-hand clothing consumption - a preliminary study
	Abstract
	1. Introduction
	2. Research purposes, specific aims and objectives
	3. Structural outline
	4. The backdrop for the renewed popularity of second-hand fashion
	5. Potential motivations and barriers for second-hand clothing consumption
	6. KAP gap and SCC discourse in second-hand clothing consumption
	7. Methodology
	8. Findings
	9. Discussions
	10. Conclusions
	11. Appendices
	References
	List of abbreviations


	Food waste management in restaurants: A case study of H.N. Vietnamese restaurant in Budapest
	Abstract
	1. Introduction
	2. Literature review
	2.1. Key definition
	2.2. Food waste and environmental management in food service sector
	2.3. Hotels and restaurant’s food waste and its management
	2.4. Hungarian & Vietnamese context
	2.4.1. Food waste management in Hungary
	2.4.2. Food waste management in Vietnam
	3. Methodology
	3.1. Goal and scope of the study
	3.2. Data sample and data collection
	3.2.1. Data sample
	3.2.2. Data collection
	3.3. Data analysis
	3.4. Research questions
	4. Results and discussion
	4.1. Introduction about the H.N. case study
	4.2. Food waste measurement
	4.2.1. Volume of food waste (FW)
	4.2.2. Leftover classification and the ratios
	4.3. Results from the surveys
	4.3.1. Sociodemographic characteristics
	4.3.2. Impacts of customers on food waste generation
	4.3.3. Impacts of the employees on the food waste generation
	4.4. Result from the interview
	4.5. Feasible improvement options
	5. Conclusion and recommendations
	5.1. Conclusion
	5.1.1. Correlations between customer’s socio-demographic data & food waste awareness
	5.1.2. Summary
	5.2. Recommendations
	References, List of Figures & Tables and Appendices
	Appendix


	Pollution of the aviation industry and its effect near airports “Global challenges – local solutions”
	Abstract
	1. Introduction
	2. Evaluation and statements
	2.1 Pollution itself
	2.2 Impact on Hungary
	2.3 Economic decisions to solve air pollution
	2.4 Actions of Budapest Airport
	2.5. Proposals
	3. Conclusions and recommendations


	Air pollution from aviation is a significant environmental concern globally, with adverse effects on human health and the environment. Budapest Airport, like many others, faces challenges related to air and noise pollution due to its operations and ex...
	The aviation industry's reliance on fossil fuels leads to significant emissions of CO2 and other pollutants, contributing to climate change and poor air quality. Airports, including Budapest Airport, serve as focal points for air pollution due to vari...
	The global challenge of air pollution from aviation manifests locally at airports like Budapest Airport due to emissions from aircraft engines and airport activities. Factors certifying this problem at the local level include the expansion plans of Bu...
	Proposals for Budapest Airport include collaborating with airlines to reduce emissions, investing in cleaner vehicles and infrastructure, optimizing energy use, and implementing stricter measures to control pollution. Strategies to reduce noise pollut...
	It's acknowledged that there's uncertainty about the actual implementation status of the proposed measures at Budapest Airport. Further research or direct inquiry with airport authorities is necessary to determine the extent to which these proposals h...
	The suggestions provided serve as a proactive framework for potential future actions, demonstrating a commitment to enhancing environmental sustainability efforts and mitigating the impact of pollution on surrounding communities.
	References

	Bridging the Gender Gap: Mitigating the Impacts of Climate Change on Women in MENA with a Focus on the Agriculture Sector
	Abstract:
	1. Introduction
	Overview of Climate change crisis in the MENA region
	1.2 Rising Level Sea (SLR)
	1.3 Temperature Heat Trends
	2. The Gendered Impact of Climate Change in the MENA region


	Sustaining resilience: a dual agenda for both greener and resilient supply chains in the house care product sector
	ABSTRACT
	1. Introduction
	2. Literature review
	3. Methodology
	4. Results
	5. Discussion
	6. Conclusion
	References
	Annual and Sustainability reports


	Could food supplementation of athletes be sustainable?
	ABSTRACT
	1. Introduction
	2. Literature review
	3. Results
	4. Discussion
	5. Acknowledgements
	References


	The Sustainable Human Resource Management (HRM): A Systematic Literature Review
	Abstract
	1. Introduction
	2. Method
	3. Result and Discussion
	4. Conclusion
	References


	Governance Framework and Implementation Paths of the Green Transformation of Vocational Education and Training in the European Union
	Abstract
	1. Introduction
	2. The Drivers of Green Transformation in Vocational Education and Training (VET) Governance in the European Union
	2.1. Responding to Global Sustainable Development Initiatives
	2.2. Addressing Labor Market Supply and Demand Challenges
	2.3. Enhancing the Resilience of Vocational Education and Training Development
	3. The Governance Framework for Green Transformation in Vocational Education and Training in the European Union
	3.1. Actors: Tripartite Governance in the Policy Network
	3.2. Content: Key Competencies Under Green Orientation
	3.3. Direction: Integrated Triple Helix Transformation Path
	3.4 Tools: Indicator System under Digital Empowerment
	4. Implementation Paths for the Green Transformation of Vocational Education and Training in the European Union
	4.1 Leveraging Policy Goals to Guide and Promote the Spread of Green Transformation Concepts
	4.2 Advancing Pedagogical Reforms to Foster Coordination with the Labor Market
	4.3 Ensuring the Enhancement of Teacher Capabilities to Implement the Green Transformation in Vocational Education and Training
	4.4 Diversifying Funding Sources to Ensure Inclusivity and Equity in the Green Transformation
	5. Governance Case Studies of Green Transformation in Vocational Education and Training in the European Union
	5.1 Skills Demand Forecasting
	5.2 Multilateral Collaborative Cooperation
	5.3 National Financial Support
	5.4 Education for Vulnerable Groups
	6. Conclusion
	References





